COVID-19 SCENARIOS AND BENEFITS AVAILABLE

Some leave may run concurrent with other leave and may not be independent of each other. Please contact your
HR Liaison for details and leave availability.

See second chart for more information whether these scenarios or benefits apply to you.
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*Evaluated on a case
by case basis

The information on this guide is meant to provide general COVID-19 situations and
benefits. For specific questions, you should consult with your HR Liaison.

City of Saint Paul
www.stpaul.gov

Created on 4.1.2020 10f2




Some leave may run concurrent with
other leave and may not be independent
of each other. Please contact your HR
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*The empl Fyee may choose to use existing paid vacation, personal, or sick leave to supplement the amount the employee receives from FFCRA Emergency Sick Leave or

Expanded Family Leave, up to the employée’s normal earnings.
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